DAVENPORT LODGE SCHOOL – SAFEGUARDING CHILDREN POLICY

TO: All Staff, Pupils, Parents


DATE OF ISSUE: October 2004, Rev April 2007, May 2007, July 2007, Feb 2008, October 2008, Rev November 2008, 2009, 2010, 2011
STATUS: Contractual

The school ethos:-

At Davenport Lodge we aim to provide a supportive and disciplined environment in which children are encouraged to pursue high academic and personal goals as happy and secure individuals.

Aims

Davenport Lodge expects that its staff will be alert to the needs of its children including their need for protection and will put the interests of children first at all times.

WHY DO WE NEED TO SAFEGUARD CHILDREN?
· Children have a right to be safe.

· Adults have a responsibility to safeguard and protect children

· Abuse is damaging

· Child abuse exists in a world of secrecy and silence – the cycle of abuse has to be broken.

· An abuser may well abuse many other children who also have a right to protection.

· So children can grow up to be well-adjusted adults.

· To prevent death and serious injuries.

· The Legislation

In the:

· Human Rights Act 1989
· Children Act 1989

· Children Act 2004

Designated Child Protection Coordinator
The Principal Mrs Nalus is the Child Protection Coordinator.
(See Appendix 3 Broad areas of responsibility proposed for the designated senior person for child protection (from Safeguarding Children in Education (Dfes 0027/2004)).

Davenport Lodge objectives are:-

· That the safety and well being of children are paramount.

· That children will be listened to.

· That children will be respected.

· That children will be understood within their own culture and racial origin.

· That there is an atmosphere where children feel secure and are valued.

· That the school has a range of adults that children can approach for help.

· That staff recognise the signs and symptoms of suspected abuse.

· That there are clear procedures and lines of communication

· That the school works closely with parents and other agencies.

· That children at risk are monitored.

· That the curriculum is used to raise children’s awareness and build confidence (PSHE).

· That Child Protection training is regularly updated for all staff.

Recruitment

CRB checks, and checks of identity, background, qualifications, references, medical fitness, migrant worker checks and all checks as required in the DCSF 2006, Safeguarding children and Safer Recruitment in Education guidance, on all prospective recruits to the staff of Davenport Lodge School and babies@davenportlodge school nursery.

Staff working at off site venues such as Sports Centres will also be checked.

Any member of staff deemed unsuitable to work with children whose services are no longer used by the school or nursery because they are deemed to be unsuitable to work with children, (whether employed, contracted, a volunteer or student) within one month of leaving, will be reported to the ISA (Independent Safeguarding Authority) PO Box 181, Darlington DL1 9FA tel. 0300 123 1111.
All staff should ensure that their behaviour and actions do no to place pupils or themselves at risk of harm or of allegations of harm to a pupil.
The concept of significant harm.

The Children Act 1989 introduced the concept of “Significant Harm” as the threshold that justifies compulsory intervention in family life in the interests of children.

There are no absolute criteria to rely on when judging what constitutes significant harm.  Overall, it can be described as the detrimental outcome of various forms of child maltreatment to the child’s well-being.

Harm means ill-treatment or the impairment of health or development.
· Development means physical, intellectual, emotional, social or behavioural development.

· Ill-treatment includes sexual abuse and forms of ill-treatment which are not physical.

· Health includes physical or mental health.

Where the question of whether harm suffered by a child is significant turns on the child’s health and development, the child’s health or development shall be compared with that which could reasonably be expected of a similar child.

Child Abuse as a Form of Significant Harm
Any children can be abused anywhere at any time.  Children with disabilities are especially vulnerable.  Children can be abused by anyone – adults or children.

What is child abuse?  It takes many forms, for example:-

Physical abuse: When children are hurt or inured by others, for example by hitting, shaking or squeezing.

Sexual abuse: When children are used by others to meet their own sexual needs.  This might include sexual activity involving the child or showing the children pornographic material on videos or the internet.

Emotional abuse:  When children are persistently denied love and affection.  Children will suffer if they are shouted at, made to feel stupid, used as scapegoats or live in a violent environment.

Neglect:  Where no one meets children’s basic needs for food, warmth, protection, education and care, including health care.

Recognising the different kinds of child abuse – a checklist

Physical Abuse *

Unexplained injuries, bruises or marks

Fear, watchfulness, over-anxiety to please

Small, round burns or bite marks

Frequent absences from school

Sexual abuse

Comments about sexual activity

Sexual knowledge or comments which are not what you would expect from a child

Sexual behaviour which is not what you would expect from a child

Unexpected reaction of fear or wariness to people

Repeated urinary or genital infections

Pregnancy/sexually transmitted diseases

Emotional abuse

Unexplained gifts of money

Withdrawn, anxious behaviour, lack of self-confidence

Self-harm and eating disorders

Demanding or attention-seeking behaviour

Unwillingness to communicate

Repetitive, nervous behaviour such as rocking, hair twisting

Neglect

The child’s clothes are often dirty, scruffy or unsuitable for the weather

No one seeks medical help when the child is ill or hurt

The child has poor hygiene (smelly, dirty)

The child is left alone with unsuitable carers

The child is thin, pale, lacking in energy

The child has lots of accidents

The child is exposed to risks or dangers, such as the home being unsafe or drugs or needles being left around.

*(see appendix 1 – common sites for accidental injury and non-accidental injury diagrams)

Action

Where a child discloses concerns or makes an allegation no judgement should be made or enquiries initiated by the staff member merely listening is required before consulting  the Child Protection Coordinator,  Mrs. Nalus.  Confidentiality should not be promised to anyone. No leading questions should be asked, and no promises that things will get better. No blame should be made. A record should be kept of the conversation.  

Where there is a suspicion that a child is suffering or likely to suffer significant harm, the concern should be referred without delay to the Principal, Mrs. Nalus the Child Protection Coordinator  

(See Appendix 2 What to say when a child first tells)
Where there are concerns about friends or colleagues whether full, part-time staff or volunteers no discussion will take place with them. (See Professional Abuse Policy Appendix 7).

Staff must ensure that their behaviour and actions do not place pupils or themselves at risk of harm or of allegations of harm to a pupil.
Where there is an allegation of abuse by a pupil/s against another pupil then the ACPC

will gather information and follow reporting procedures to Social Care as outlined in this policy.

Where the child requires urgent medical treatment and ambulance should be called to take him/her to hospital and concerns raised with the Child Protection Coordinator, Mrs. Martin
Action for the Child Protection Co-ordinator, Mrs Nalus
The Child Protection Coordinator, Mrs Martin will then speak to the parent/s in the case of evidence of physical abuse to seek an explanation.  

Only if there is no risk to the child of further harm resulting out of this action

In all other cases of abuse as listed the will enter into discussion with the parents

except in the case of suspected sexual abuse where a multi agency referral to Social Care will be made by the Child Protection Coordinator, Mrs. Nalus
(see appendix 4 – Multi Agency Referral and Initial Information Form). 

The referral form should be faxed either at the initial reporting or within 24 hours of the incident to the Social office local to the child’s place of residence if the child is already the subject of support from Children’s Social Care. (See Appendix 5)

In all other cases telephone the central referral number at Southfields School 02476 788555.

Outside working hours a call should be made to Social Care (Broadgate House Tel: 76833443) Emergency Duty Team or the Police. (see Appendix 6 Coventry Safeguarding Board West Midlands Police Key contacts)

 A record of all actions, conversations and decisions should be made.

The person making the referral should provide the following information if available:-

· Details about their own location, status and relationship with the child.

· Whether the child is currently safe and any deadlines approaching (e.g. child about to be collected by parent; alleged abuser returning imminently to household)

· When the child was last seen and the current location of the child.

· The child’s name, date of birth, sex, disability, or any known health care issues, ethnic origin, religion, language spoken.

· Any other names the child or family members have been known by

· The address of the child and parents, and any known previous addresses

· The family and household structure, and details of any other significant people in the child’s life.

· Details of the concern (if an incident, the time, place, persons involved)

· Information regarding parental knowledge or, and if appropriate, agreement to the referral.

CAF(Common Assessment Framework) 

This model of interagency working is instigated by Social Care in order to work in an inter-agency way to support children. A keyworker is identified as the lead in such cases.

Early Years Foundation Stage

Any incidents of abuse involving children 0-5 years must be reported to 
Ofsted on telephone number 08456 404040
The EYFS CP lead practitioner for Child Protection is Mrs Gardner.
Training

Training should be carried out regularly in the setting according to the schedule below:

Designated Person (Child Protection Coordinator) Mrs. Nalus
Every two years

Head teacher

Every three years

Staff

Every three years

Part-time staff and volunteers must be informed about the school’s policy on Safeguarding children as well as being offered access to training.
Review

This policy should be read in conjunction with
Safeguarding Children & Safer Recruitment in Education DCSF 2006

 Safeguarding Children in Education Dfes/0027/2004 

Working Together to Safeguard Children 2006

What to Do If You’re Worried a Child is Being Abused (Children’s Services Guidance) 2008
Coventry LSCB inter-agency procedures 2008
A review of the policy will take place annually as well as an annual review by the proprietors of the school’s procedures in relation to safeguarding children together with the efficiency with which the related duties have been carried out. Any deficiencies or weaknesses identified in the child protection arrangements will be remedied without delay.
PROFESSIONAL ABUSE

CRB checks are carried out on students however to ensure the protection of babies and children, no unsupervised access to children will be given to such volunteers or students or any non-contracted workers in the school or babies@davenportlodgeschool nursery.

Where concerns arise that abuse may be being perpetrated by the Principal or any other members of staff or students or volunteers, then contracted staff members as well as students and volunteers in the school or nursery should be made  aware that they should report an incident directly to the Local Safeguarding Children Board at Broadgate House, Coventry, 02476 833443.  Advice and support would be given to the caller as to the next steps to be taken.

