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BEHAVIOUR POLICY

The BEHAVIOUR policy aims to reflect the school ethos: -

At Davenport Lodge School we aim to provide a supportive and disciplined environment in which children are encouraged to pursue high academic and personal goals as happy and secure individuals.

Introduction

We value discipline at Davenport Lodge School, which we see as: -

· Promoting respect.

· Helping children to develop socially acceptable behaviour.

· Ensuring children’s safety in the school environment.

· Enhancing the quality of children’s learning.

Objective

The achievement of self-discipline by children in the school.
Organisation 

· The use of school rules and classroom rules.

· A curriculum which stresses the development of tolerance, of caring for others whilst at the same time encouraging children to take responsibility for their own behaviour.

· The use of order and routine in school.

· The wearing of school uniform in school.

· The use of positive role models in school of i) staff or ii) older pupils

· Monitoring (as far as is practicable) pupils’ behaviour towards each other outside as well as inside the classroom (using the playground incident book)

· The use of interactive assemblies, which utilise storytelling and discussion.

· The use of Circle Time – through which children can explore problems and try to solve them.

· The use of discussion in the classroom and assembly of acceptable and unacceptable behaviour.

· The use of positive co-operative behaviour strategies taken from the following:-

· House Point reward system

· The setting of individual targets of achievement in personal and social development via the’ Owl ‘self assessment profile.

· The setting of class or whole school targets.

· Reward systems for good behaviour. (Stickers, stars, House Points).

· Achievement assemblies 

· Friendship Tree and Achievement board on display in the hall

· Behaviour programmes agreed with parents using star chart rewards

EMPATHIC FEELING

Children’s development of empathic feeling is essential to their good emotional and social well being. Teachers should ensure that children are given opportunities to explore and express their feelings thus developing their understanding and helping them to appreciate and sympathise with the feelings of others.
COMMUNICATION

Good communication with parents regarding children’s behaviour is vitally important. Formal and informal opportunities are to be taken by teachers to keep parents informed about their children’s behaviour.

Not every single small transgression should be reported to parents but an individual judgement, supported by a member of the senior management team or the Principal will be made as to when to involve parents. This should be when a more serious offence has occurred or if negative behaviour is persistent. Termly school reports inform parents about children’s behaviour. The daily diary is a useful home school communication tool, however it is not always the ideal medium to convey information about behaviour,  a request for a meeting with parents via the diary is more appropriate.

PUPILS GIVING CAUSE FOR CONCERN

Such children are the topic of regular discussion at the weekly staff meetings. A playground incident book records events that may contribute evidence to a child becoming a cause for concern on the playground. Where an anxiety about a child’s behaviour is more urgent and  teachers have concerns a discussion with the Principal or Member of the Senior Management team should take place in order to keep them informed.

Normal channels of communication with parents include: -

· an informal but private chat between teacher and parent after school 

· the homework/school  diary.

· parental meetings (as scheduled by the school)

· a letter from school.

· a meeting with the Principal or member of the Senior Management team.

REMEDIATION

Parents are asked to co-operate with staff in positive behaviour programmes where it is considered appropriate.  These are linked to review meetings with parents and can take the form of reward charts or target setting to support improved behaviour.
SANCTIONS 

Corporal punishment is not used at Davenport Lodge School.
The use of fair, consistent sanctions on the part of staff against unacceptable behaviour is the school’s policy. The following sanctions code is used:-

1. Reminder

2. Warning

3. Time out

4. Removal of a privilege

5. Taken to see Mrs Nalus (a de-merit may be applied)

EXCLUSION

‘Parents may be required, during or at the end of a term, to remove a pupil, without refund of fees, temporarily or permanently from the school if, after consultation with a parent, the Principal is of the opinion that the conduct of the pupil has been unsatisfactory’.

(See the school’s standard terms and conditions paragraph 10(a)).

Such a step would only be taken after discussion with parents and would reflect the seriousness of the offence.
Records of sanctions in the event of serious behaviour incidents are kept buy the school.

PHYSICAL INTERVENTION

The school’s practice complies with the Alpha Plus group’s Discipline and Restraint policy and the policy on Physical Restraint in nursery schools and nurseries, 2008 copies of which are available from the school office.
EVALUATION/ASSESSMENT

By the Principal, Senior Management team and class teachers.

